
ETHICS AND ENGAGEMENT COMMITTEE 8 JUNE 2015

SUBJECT: INDEPENDENT PERSON ALLOWANCE

DIRECTORATE: DIRECTOR OF RESOURCES

LEAD OFFICER: CAROLYN WHEATER – ASSISTANT DIRECTOR (LEGAL AND 
CORPORATE SUPPORT SERVICES)

1. Purpose of Report

1.1 To recommend that the Ethics and Engagement Committee considers the 
allowance currently paid to the Independent Person following a recent decision to 
increase the allowance paid to the Independent Member of the Audit Committee.

2. Current Position

2.1 The Ethics and Engagement Committee has delegated authority to set the 
Independent Person’s allowance. The allowance is currently set at £300 per annum. 
No allowance is currently paid to the Reserve Independent Person; any allowance 
associated with the role would be arranged on an ad hoc basis if the Independent 
Person were unavailable to act.

2.2 After the introduction of the Independent Person, an Independent Member of the 
Audit Committee was also appointed. The Independent Member of the Audit 
Committee has, until recently been paid £300 per annum, in line with the allowance 
paid to the Independent Person.

2.3 Following notice of the Independent Member of the Audit Committee’s intention to 
retire from the role, an advertisement for his replacement was placed. However, no 
applications for the role were received. The Audit Committee therefore 
recommended that the allowance be increased to £500 per annum in order to attract 
a suitable candidate to the role. This change was approved by Council on 14 April 
2015.

2.4 The Audit Committee further considered that, in view of the original decision to align 
the Independent Person and the Independent Member of the Audit Committee’s 
allowance, consideration should be given to the allowance currently paid to the 
Independent Person.

3. Scope for Change

3.1 The current allowance paid to the Independent Person is £300 per annum. The 
amount paid to an Independent Person is left to the discretion of the local authority 
under the Localism Act 2011. 

3.2 It should be noted that the Localism Act 2011 specifically excludes Independent 
Persons from acting as co-optees while carrying out their role or from having served 
such a role in the five years preceding their appointment. There is clearly the 



potential for the posts to be attracting the same candidates, particularly given the 
crossover in skills required for the respective posts. As such, it is possible, though 
the sums under discussion are relatively small, that a candidate may opt to apply for 
one role in preference to the other as a result of the difference between the 
available allowances.

3.3 Members may also consider that the roles have similar workloads, with the 
Independent Person also having statutory responsibilities in relation to considering 
complaints made against councillors. As such, an increase to ensure parity between 
the two allowances would appear justifiable.

3.4 The amount currently paid by the Council to the Independent Person is broadly 
comparable to the sums paid by other similar local authorities, although there is 
some variation between authorities paying an annual sum or on a per case basis. 
Equally, sums of either £300 or £500 fall within the typical ranges for allowances 
paid by district councils to their Independent Person.

4. Organisational Impacts 

4.1 Finance 
An increase to the Independent Person’s allowance to the sum of £500 per annum 
could be met from existing budgets.

4.2 Legal Implications 
There are no direct legal implications arising from this report.

5. Recommendation 

5.1 That the Ethics & Engagement Committee consider the level of the allowance paid 
to the Independent Person and, if necessary, agree a change to that level.


